


1.5, Department of Labor Oftice of Fadaral Contract Comliance Programs
’ ' o Gr@saﬁa? Sah Frant lscofBay Distriot Offioe:
80 7 Shreat, Suits 11- 1
San Franciseo, CA G402

March 11,2016

VIA CERTIFIED MAIL,
7015 0640 6001 2393 5541
(RETURN RECEIPT }REQUESTEE}}

Safin A, Carg

Mark Hurd

Chief Executive Gfﬁcerg
ORACLE America, Inc,

500 Qracle Parkway y
Redwood Shores, CA 94065

RE: COMPLIANCE EVALUATION OF ORACLE AMERICA, INC,,
REDWOOD SHORES, CALIFORNIA; OFCCP NO. RO0192659

Dear Ms, Catz and Mr. Hurd:

- The United States Departmenit of Labor (“DOL"), Office of Federal Carxim:t Compliance Programs
{“OFCCP™, is conducting a compliance pvaluation of ORACLE America, Inc. CORACLE™ ‘in
Redwood Shores, California pursuant to 41 Code of Fedetal Regulations (“C.RR”) Chapter 60:
Executive Order 11246, as amended ("B 112467); Section 503 of the Rehahilitation Act of 1973, ‘a8

amended (“Section 503™): and the Vietnam Fra Veterans® Readjustment Assistance Act of 1974, ax
amended (“VEVRAA™).

OFCCP found that ORACLE viclated E.O. 11246, Consequently, OFCCP i issuinig this Notice of
Violations tos ORACLE. ORACLE’s violations, and the corrective actions required to remedy them, are
set forth below,

HIRING DISCRIMINATION (VIOLATION 1)
L VIOLATION:

During the review period from Janwary 1, 2013 through June 30, 2014, ORACLE diseritainated
against qualified African American, Hispanic and White (hereinafter “non- -Asians”) applicants in
favor of Asian applicants, particularly Asian Indians, based upon race in'its rex:mﬁ:mg and hiring’
practices for Professional Technical 1, Individual Contributor (“PT1™) m}ﬁs in violation of 41
CER.60-140(1),

Specifically, during the. period of January 1, 2013 throngh' June 30, 2014, ORACLE recruited
approximately 6800 applcants to PTI roles. Of those applicants, ORACLE reécruited 2% Adrican
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_ ﬁmencans 2.5% Hispanics, 19% thtes and 6% Asmn apphcants Of f;hs Asmn a;:sphcams Asmn o

Indians were maﬂy 70% of Asian applicants and over SQ% e;::f alt apphcaﬁts inPTL>

'An analyszs of GRACLE’% appkcant data and apgraprz,ata Wc:)ﬁ::fam: awmlabﬂzty staiasm:s shsw ihat
ORACLE favored Asian applicants, particularly Asian Indians, in res:mafmg at & standard deviation

as szgmﬁaam as +85, ORACLE disfavored non-Asian spplicants in recruiting, gartwmmy African .
Asietican, Hispasic and Whﬁﬂ applicants, at standard deviations as significant as -8, -10, and -80, .

msz;@cuwly

Aéé}ﬁ@naﬂy, dt}ﬂiﬁg &w perzod of Ianaaxy 1, 2{)13 thmugh E‘um 30 E{)M @R&CLE hxmﬁ' |

- approximately - 670 applicants isto PTL wies,‘. ‘Of those hires, ORACLE hired 1% African

- Americans, 2% Hispanics, 14% Whifes, and 82% Asian applmants Of the Asian im‘e& Asxan-

Iﬁdiﬁﬂ& were neatly 68% of Assan mras and 4&% af alk hms in P’I‘l

An anaiym gf’ ORACLE's Emmg data and aypmpmm w@rkfmae avm?abxhty stazmzcs show f:hai
ORACLE favored Asian applicants, particularly Asian Indiaps, in hiring at a standard. deviation 4s
sigoificant as. +30, ORACLE disfavored non-Asian applicants in hiring, pasticulaly African
American,. stpm:w and. White apyhz:a.ms at s%:anﬁarti dewamﬂs a8 %AgMﬁﬁﬁﬁi g1 —4 -3, and 28,
wggeczwciy ' : : :

Evndenc@ gathﬁred durmg ﬁw t:amphmm evaiuanan d@manstmt@s that Q}}A{ZLE’S discmzzm‘ery 3

recruiting and hiring practices skewed the racial composition of the applicant flow data to favor
Asians, particilarly Asian Indians, and disfavored other racial groups for PT1 roles. In order to
further analyze ORACLE’s recruitment and hiring practices for PT1 roles, OFCCP made multiple
requests to ORACLE for copies of all apglmauan materidls. for all expressions of interest, including

but not limited to names of hiring managers, employee referrals, requisition dates; hire dates, and

copies of job. postings and job requirements.  Becanse ORACLE failed fo provide complete and
~accurate information. in response to OFCCP's multiple requests, OFCCP presumes’ that the
information not produced would have been nﬂfammh}e o GRA(‘,‘LE

Bﬁsed Hpon’ ﬂze analysis aanducwd and the avzdence gathered durmg the n@mpiﬁance evaluation,
OFCCP finds that ORACLE recruited, selecled and hired Asisn applicants, particuarly Asian

Indians, for PT1 roles at a rafe. significantly greater than their non-Asian- countérparts who were

equally or more qualified for the roles. ORACLE's recruiting and Tmrmg practices resulted in

unlawful discrimination against nof-Asian apphe:anis based upen rage,. pamguiariy Afman
_ American, Hispanic and White apphcams

' Asian Encixans qup fess than 1% of the U.8, population, Asiaris in the U.8, fabor foree: -prafile of a diverse population, '

0.8 DOL, Buwesu - of  Labor Statxsm;s, Mmﬁmiy Labor  Review,  November 2011,
- B iferww bls, m»m miﬁﬁrf"}é}}éfiifmimiw _ : :

E Avmia‘inhty statistics. for the Softwire De.veiapﬁm A@pima{mns & Systems Sﬁff,wa:e Occupation in ﬁm United Stazes is
based upon 2006-2010 {‘ie;risus andfor 2013-2014 DOL, Bugean of Labor Statistics’ Laber Fopée Statistics,

¥ Sue footnite 2,
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'GRAC& must agm& 0 mvm zts pﬁmz}m&i pmmcm amd ‘g;mm@um«; m m&mﬁ ihﬁg m& ""aizfies:i - -
‘non=Asian &p@ﬁwmfs for'the ?‘f’ﬁ roles are afforded squal employiient Qg&p&ﬁumﬁy for mcmatmemi -

i selection, @MQLE mmz: zﬁm a@m m pr(}wéﬁ me fﬁii{:swmg “ma&m w%mi;a r{ﬁ:imf’”’ o ﬂm noi- i_ :
&M&ﬁ g&}};}hwﬁis : : :

a} Nmm Sﬁﬁé noi:ﬁ{:am@n 0 ﬁm sia&»& memba::rs ?i{% mf@rm ﬁ:}ﬁm af ahm mgﬁzm ..»me:i {hﬁ pﬁ%ﬂi&&i g
: _.wm@{izﬁg 3 ' ST L T A RN _

) job @ffw Make %)mmwfui@ 3{5{: ﬁffﬁi"% oRa pnemy %}mm af: ﬁm mta m‘f’ gag; ﬁmﬁ ci&s& memhers-' L
- would now be &&mmg }*mci ﬁR&Ciﬁ hzmc% them ot ih& dam Eﬁf Eh@ m‘st @g}@ﬁi‘mmi}f §@§I€}ngt S
S _thmr awﬁimaﬁ&m ' TR _ '

G Mﬁmmrv &@iti&mmﬁ f’mmdﬁ hmk my glﬁs {guaﬁaﬂy ﬁ@myﬁuﬁ{i&d initerest d&; ﬂ’m IRS .
- underpayment sate for the class mermbers, Back pay will be z;aicuiamd from the date class
. membets should have been hired to the dafe the violation s resolved ina %g}:aed Conciliation -
_Agresment or-a bona fide job offer is wmade o the g@%paﬁtwa class members. ‘Provide anyand

all emplovingnt bengfits that the! clasg mﬁm@rs Wfﬁ}m have mmzvad hai;i ii: fot been fm* the:
: .dismmn&mandescrib@éaﬁgm fms:i : -:_:__ B RS

) Fahmas mei ’fmmgg,g» Xﬁeve}g}p I‘(‘:bﬁiimﬁ% md %ﬁmg gmigams Rhés; mmpéy Wx%:h Execsztwa: o

“Order 11246, as m&mﬁ@d and ifs smpiamﬁmﬁg regulations; provide mandatory training ma; S
- the g}fi}i;ﬁm@s 10 supervisory, masagement and recruitment professionals. ‘tvelved da
- ORACLEs recruitment and. m}mtws’s PrOCess; and evdluats performance and compensation of
L "supewzg@fy, m&a&g&mﬁn’i m}d mmxtmsm pmfﬁgswnaiﬁ h&ﬁad ug&a mmgﬂmr;{;@ wﬁh &h@
-_:"g}ehm&a e . : SRR :

ﬂﬁﬁ?ﬁﬁgﬁ?gﬁﬁ §§S&RIWN A’XE@N Wﬁi@iﬁ’ﬁ@%ﬁ 2»5}

,’2 Vi@L&’i’i@N t

B " Bs:gmmng ﬁ{,} iater ‘iﬁm Eaﬁnm“y 1 2&;&3 ami mﬁﬁmmg Eh@rsafmrg @Rﬁﬁhﬁ ﬁii&ﬂmm}ﬁ&md agamst L

. | G E}y ?ﬁ?ﬁﬁ? ﬁm‘m Eiz% ﬁmzz wmgm&%si@ mai&&; f:mgﬁﬁyeé in 533:}11&3: mieﬁ, m vm}m:e@n i}f 4} €‘;‘ F, §{, :
-':-ﬁﬁﬂiﬁiﬁ}ﬁl} o L

-"_I}umg ﬁw L@myhmaa Teview, {}i‘*’{iﬁ? f@w&wa{i ﬁmp};@ymﬁm‘i g}ﬁéscws& pr&amws, a&‘tfi f@m}rﬁ&,-

nterviewsd managemett, human resources; and non-management @mgﬁaye@s exammined %mpiﬁyae- '

“complaints; analyzed individual employee compensation data and other-ev idence; and conducted an-
- a:}m;zte m%;m:tmn of the. wmkz&ﬁ& Based: ugmn i%ze @vst‘im{;@ g&th@wd fiunﬁﬁ E?m mmgham:e z:avmw

: wszzg:zm ﬁmpie:syem, for e ﬁiﬁ review. ;}e:ﬁ{}é. @RA%ZLE ﬁﬁw did :m{ ;;mmdﬁ @zzy ii;iﬁi dz,m@mm“atmg éha% ity s;i;*mnmaz:g
v mmp%samn @x&gmmﬁ havve h@.ixn wmﬁdied &{:@mﬁmg&y QFC(Z‘P pre&umeﬁ such {i&fa wmmi %3{% mzi&m%hiﬁ 0 {)RML‘LE
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I ;::j maiysm, found sia&sﬁmiiy $1gmﬁcant pay f:hs?amms basmi ugm; sex afﬁar wmmilmg for iagmmm;{ S
e -mpianamy fac:mr% The ;emim a‘f QECC,{”% mgmsmn anaiysm are azm@h@d {&imeizmi m '

_'-_:':_3: f‘%ﬁ@?ﬁ%@pmmt gazad Slzp{:}ﬁft m%& at a mta mgmﬁcaﬂﬁy gmaim i:}:;am ﬂwzf f@ma%e; munm;}am Wh{}
L were equally. or miore gualified. ORACLE's mm;}amatmn ymcimg r‘aau%mé a mﬁhwﬂzl ST
. 'ﬁ}smmmatmaz a@gamst f@mak empiﬁyﬂﬁs E&md‘ ggm BEX, e

e ﬁmcm mu&i: agreeto take staps t@ ensure ﬁ’zai* itg mmgmz@atwﬂ syﬁam 15 n@ﬁﬁ%mmmaaiafy t{,} aﬁi_ G
o '_(}f ﬁaa ﬁmpiayeﬁs, r@g&rﬁé&% of 3 Sex; ”th% &;?phﬂ& t{; &Ll asyﬁm s}f camgemaﬁwn, ;m%mﬁmg but mz
B rﬁ:}ﬁ‘zp@ﬁs&twﬂ m }ﬁfmrmatxﬁﬁ ?&Qhﬂ@lﬁg}@& E’méﬁizt E}ﬁ*ﬁﬁmﬁﬁﬂ& aﬁd Sﬁppﬁf&: mi&s {}R&CLQ S
agrees 1o 1) cease the dssmmmmary compengation practice(s) resulting in lower pay and adverse =
o impct againgt femiales in. Information Techuology, Prodict Bevelopmient, and. Sapport roles; 2 -
- provide make-whole remedies to the class of - females 1o include back pay, interest, and ofher
- employment hmﬁ:i‘;m, and 3y provide framisg 10 @mpiey&&s m‘mh@d m S&ﬁmg and mamagmg o
3 i-mm@&n&aﬁwn to-ensure’ ;;hait th@ W@iamm does mt yeeur. B . :

o B@gmmg ag lamr ztaim §muary i 2{313 :mé Qi)ﬂﬁﬁmﬁ‘” m@mafzer ﬁﬁ&ﬂ;ﬁ éwmm;&atﬁd agmmi
. African Amevicans i Produgt E)esm}agm&m roles ‘based upon race by ga}fmg &wm }ass; than .. -
'mmpamb}ﬁ %xwﬁ* mz@%@yed in mmlar r&im, n walamm of 41 i:.f*‘ R éﬂmi 4{3}{1} s

Btmxw m@ camg%mme mmwv OYCC? ram,wm ﬁmgigymnt ;}aimwsg pfm:tmas& ami mmrds oo
- interviewed management, huidn resoutees, “and non-tagagernent employess; examined ﬁmgﬁ{)ye& R
L wmgﬂamm “analyzed individual employes competsation data and other gvidence; and conducted an
. onsite inspection of the worksite. Based upon, the &vidence, ga&%z@m{i dmrzg the compliance review,
L OPCEP evaluated and: az;aiymé ORACLE's compensation systemn and, through tegression and other
e analysis, found Qmizgmaﬁy sigmﬁcam pay disgmm% based upon race affer controlling for 1o gitimate
CEe ﬁxpiaﬂamxy f&{:mm T}m fﬁS&iﬁﬁ @f GF{JC?’S; z‘sgm&smn aﬁaiym are. att&e:heei (&étm;iamam A)
R Bmaé ugﬁm i};@ m&iy&;a mﬁé&cﬁe{i axzd th&e ﬁ:‘vzciesmc gath@red dm‘mg ﬁw mm;ﬁmmg waiuatmn '
CLOFCCP finds that ORACLE. paid Whire employees in Produet Dievelopment roles at s rate
o 'mgmf‘%aaﬂt&y gmaier than their African American connterparts whe were equally or more gualified,
L ORACLEs wmgmﬂsam@n pﬁ:ﬁﬁ‘tﬁ:% r&suimd m aniawﬁgl Qs;sg:mmmmﬁ agmm%% &fr;e::az} z%nmmm o
. ;@m@imyaes ’ims&:i ug;fm TACE.. _ T . S '
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"@?ﬁamm Rﬁl}m%’?é% o

'(}M{Z‘mﬁ st agma& 10 mke. ﬁiﬁpﬁ to enisure. mm iiﬁ wm;:emm(m asymm is: mmimmmamrg to all % . ' "
S of it ampiﬁyﬁes mg&r&i@s& of race. This: ag;}h@s to all aspects of compensation, nchrding bat not -+

- limited 1o, miary at the time of placement into roles, antual salary. aﬁg&stmemﬁ and mmﬁm@:“}"j N

- compensation it Produst E&wemgzmmi roles. URACLE agrpes o1 1) cesse e é;mmzszy '

“compensation prictice(sy resulting in Jower pay snd adverse impact against African Americans in Nk
- Product Development roles; 2) provide make-whole remedies to the class of African Americans to
: _mciud@ i:zaak ?&31, mﬁam&t am‘f %’f}th&ir empiaymﬁnz ﬁﬁﬁﬁﬁﬁ&a as:xd 3) g}ri}v:da na:mng m ﬁmpiayms; SR

B L ;ﬁag&mmg 1o Eaﬁm t}:m §m;mfy i 2@1‘3 :md mmmmmg ﬂz&maﬁe& {}&%ﬁw ﬂgsmmamd agmgt': _  _
e Amam in Pméua%; i}@%iaymmi mi% ‘f)asa,{i i.zpim m@ hy paym % t%aem ims ﬁa&m Gsmgmabiﬁ Whai‘.ﬁ&& -

'3'5_ ‘i‘;imng mﬁé @@m@imm teview, {}F{Z‘C? gwawe{% ampiﬁymfscm g}@lmes “gfmizms m& m:%:srds; R

© Cimterviewed management, human resources, and non-management employees; examined %mplﬁyee R
‘complaints; anlyeed individual employes dompensation data and vther wmiﬁm‘;m and congducied an
- onsite inspection of the worksite. Based upon the evidence gaﬂ}emﬁ during the mm@haﬁcﬁ yeview, .
- DECCP evsiuated and analyzed ORACLE's compensation system and, through regression aud other
-~ analysis, found statistieally significant pay ﬁisyﬁmws based upon race after. coptrolling for fegitimate

. migﬁmawxy fﬁ{zi{}i‘ﬁ The ::est:i%s {}f {}?CCFS regm&wn anﬁy&;s ang aﬁ%c%mé {&%&aeﬁ*ﬁm@m A}

o ﬁmé @oﬁ t%m anaiysm mmiucmﬁ and the ev;{iaem:@ gmhamd dung, ﬂse mmphame ev‘a}uaimnw = -'
i}i?{"{i‘? E"‘m{i& iiémt {}R&CI.,% gazﬂi Whma em;)iayeas in, meiuc:t E}W\E‘:};me&ni r&k&s at. 4 rate N

- raf.:e:

1 ORACLE must agtes 10 take steps & ensure that its compensation system i8 vondisedminatory woall
- of its employees, regardless: of tace. This dpplies to all aspects: of compensation, including but not
fimited o, ﬁaéary 4t the time of placement into foles, annnal z&;aiazy adjﬁﬁimﬁmﬁ and indéntive
:-mmpmmtmm in Product ﬁewﬁ@m@m roles. ORACLE agrees. tor 1) cease the discriminatory
compensation pm{:{sm{s} mﬁ}mﬁg in lower pay” and adverse Hnpact ag;mﬁsi Asians in Produc
: E%V@iﬂpmm voles; 21 provide make-whole remedies to the-class of Agians to include back pay,
:mmrm% and other em@myﬁwm benefits; and 3} provide training . @ e'm;ﬁay%a involved in. ﬁaﬁ'mg _
-:aﬁﬁ mcmasmg %m@cm&mn o ensure that the v&gcﬁamn d@@& BotTecur. -

. P 8eefootmpte 4.
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| W@Lﬁaﬁ@lﬁ* @ B

=  _ -E@gmﬁmg no. Eam i:hzm Eanuaxfy i 2{}1’3 zmci mmfﬁmg themaﬁm @?%AQLE fimcmmat&d agamsﬁj T
- Americans in Product Development and Support roles based gpon. ﬂai:mnaii otigin %}y paying them.
L less thm?mmpmahiﬁ mmﬁmﬁmmﬁ @mgﬁi&y&ﬁ in 5@:;11{&1:‘ miﬁ&, in, vx&i@tmm iaf 42 {‘ FR ﬁ&wj-_--' |

:::_'_ ﬁuzrmg ﬁx& mmpmmﬁ Teview, f}?{?ﬁ? mw&w&d @mpi@ym@m: ;}&lme& pfﬁs:xzw& am& rmz{is G

L intérviewed maragement, huma, resousces, and. norEFmagagenment &mpi@yaes, examined em;}icye@_ T
- complaints; analyzed individual employes compensation data and other evidence; evaluated pablic. 1

L disclosure files and related wage detertination memoranda; and gonducted an onsite ms;m::mm af

 ‘the worksite!" Based upon the evidence gathered diring the- mmglmm:e review, OFCCP evaluated

L and apalvzed ORACLEs mmgememan system azzd mrwgh regression. and, other. analysw@ found 5
statisticatly *;:;gmfmant pay disparities based upon national origin after f:omf{}ﬁmg for ifzgztxmatee{_-. L

- ':g:xpiamtmy facm:s Tme mwii:% x:sf i‘,’)‘i"f;‘i}?’& mgmmm a&a&ym ;if@ atm{:had {A%ﬁa@zm&m 5&}

o ansex;i upwx the aml}fs;s mnducmd :mz:% i%i@ @W{i@{i(‘:ﬁ gaﬁh{mﬁﬁ dunng the mmpimnm waﬁu@‘tmm R
. OFCCP finds (hat ORACLE paid non-Ameérican employees: in Product Development and Su;a;;m;* e

2 rodes atlarate: Mgmfw&nﬂy greater than thetr: American counterparts who were ﬁquaiiy of more .

;. ' _&‘ﬂiﬁ@}?ﬁ% %:aaseé tx;?cvﬂ national Qi‘igm R

o Ci}mﬁﬁ“ﬁ?ﬁ&m{}ﬁ* -

o GRAQLE :zmat agree m mke %i@}}ﬁé ic:v amum iﬁat 1&“& cgmpmsafwrz &ystam is mgdxg@rmmwfy 1o aﬁj .
Cofits ﬁm§iﬁyﬁ% wgmﬂ&sg of national origin. This applies 10 all aspects of compensation, inclading -
© " but not Timited to; salacy at the time of placement into roles, annual salary adjustmonts and incentive:
- compensation. in Product Development and Su@pm‘t roles, ORACLE agrees 1o 1y coase ithe
- discriminatory Qﬁm;;sanﬁatmﬁ practics(sy rmu}mg i lower - pay and adverse zmpac:t against -
- Aumetioans in Product i‘}weimgm@m and Sapgzm't roles; 2) provide trakewhiole femedies 1o the clags

- gualified. ORACLE's. wmgms&n&z: gpzxx{:ﬁc% fﬁ&sﬁk&é in %ml&awfui discrmnﬁaﬁmz agaxamt Amﬁmm o

L of mmm o mﬁf:k.sde hacis: ;gmjga mimts@ aﬁé other emp%mymﬁm %}maﬁm and 3) pﬁ:&v&éﬁa {mmﬂg‘_

_:mg:uf

f *ﬁ% A@TK&Z}B@ vx@mm}m mﬁm‘m}&g @us}

5:‘ ﬂﬁ&&’i‘i@ﬁ

GM@L& fa;i@é o psrfmm an; m»ci@;ﬁh ana};ym ef its tﬁ:;i,al @mpi@ymmi processes 1o detf:mm -

i whethiet and where impedimets 0 equal employment opportunity exist as requirgd by 41 C.ER, 60-
R 1‘?{%})( ‘%} S@mzﬁﬁaiim ORACLE fatled to identify g}fﬁbiem ar&&s in ﬁ% ﬁ@m{}ﬁﬁ*‘iaﬁﬁﬁ ay&i&m{%’;} t
o é@t@rmm whether sex or race based :ﬁag:ar;tws mé;sted '

7 Sew fosthotg 4.
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R ':_'-:IZ{Z*RAQLE mm;{ agmﬁ m pﬁrﬁ}m m~dap*:h ﬁﬁ&iy,%s E}f ms mm% ﬁmi}lﬁymﬁﬁi gzr&c@s&m i%s ﬁax&mgm* S
e whether, and where irpediments o equal employmetit Cpportupity exist. ORACLE iy agrge o

i ‘_'waiuats zis wmg:eﬁgahmﬁ sygi&m{s} agmciﬁcaﬁy hm saiasy,, i:soxms ;m;gmm& s%ari;mg wagas @a‘y _f:;;"_'

Lo .' '&Mﬁiﬁ fmie&i m ﬁ@m@ﬂsﬁmﬁ:& gomi fmih &Kms tﬂ) ﬁﬁ?&lﬁp ami; Ex@mie aﬁim m&nt&:i g:&mgmm? EE
e tesigeed o mmm pay {i:aspmmes a5 ef January 1, 2013, Symsﬁcaﬂyg QORACLE was unable 1o

- demnonstrate (hat i had condiicted any’ oAv ety axzaiys&s, or. biherwise atternpited to Lmiﬁi t%m_. S

| : :pm%;iam amaﬁ idmufwﬁ in «i‘li {2 Z{’ §§ 653»2 }?(%){3} in vmiaﬁmn ecff a%«"i C }? R. 6&3»»2 i?{u}

@:{*wgafrmzw

_ 3.{}}%;%@“{;@ must &grsa o mém:i an: mwéagziii an&iyszs Qf its iozai &mpigymem g‘mees&aﬁ 0 {i&t&ml
E whether any zmpedzmmts by eqsm’i opportunity exists (}mm must then develop and Implement

action-oriented  programs” designed. o remove any identified impediments: and institete salary =

_::aﬁgmmam procedures o d@fﬁrm& whem aﬁd how eg;mty ad;astmmis §%mam ’E:we ma{ie 1o @usam' :
| ;mnds.ﬁmﬁmaﬁm S SRR _

ORACLE failed 10 develop and hmplement ap internal audit and reporting system that periodically

o pieasured the. effectivencss of its total affinhative action program as required by 41 CFR. 60
I = i?{d} Spmthﬁy, ORACLE failed fo.shonitor its records of all ggem{mm}; &ammm@g mmh as -
e mm@&m&mﬁ atalllevels ii} ensure ;i& ﬁm{%ﬁamﬁma{wy ;mka’? Wk r;m‘md a;mz '

'mmmm}?@ |

k _ '{}Rz%ﬁi;ﬁ vust: agree: z‘;{} zmpiam@n‘i 0 mé:@mai auéﬁ: ami r@gamng &ysmm ta gsmedmiiy measure
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